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Employer options for 2014 
and beyond  

Possibilities (Opportunities?) to consider  
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Strategies for Managing Costs 

ÅOpting Out  

ÅCorporate Restructuring  

ÅEligibility Amendments  

ÅContribution Revisions  

ÅPlan Design Changes 

ÅFunding Modifications  

ÅWellness Enhancement 
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Opting Out  

ÅPay, Donôt Play 

ïPenalty = $2,000 per active employee  
Å$3,000 for employees who receive federal subsidy 

ÅFirst 30 employees excluded from headcount 

ïNo penalty for retired employees 

ÅWhy? 

ïPenalty much lower than cost of benefits 

ïSome low wage earners better off with 
federal subsidy than employer coverage 
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Opting Out  
ÅCost Comparison ï Full time minimum wage 

earner 

ï Exchange: Premium capped at $435 per year 

ïAverage employer required contribution: $1,037 1 

ÅConsiderations 

ïHow exchanges are perceived by employees 

ïAre competitors opting out?  

ïAttraction & retention  

ïNondiscrimination rules would prohibit benefits to 
high wage earners 

 

1. Private sector employees with single coverage in 2010, according to AHRQ 
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Corporate Restructuring  

ÅSpin off low wage earners to separate 
entity which does not provide health care 
benefits 

ïPossibly use professional employer 
operation (PEO) 

ÅWhy? 

ïLow wage earners qualify for federal 
subsidies 

ïManagers & executives may be provided 
health benefits 
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Corporate Restructuring  

ÅConsiderations 

ïMid level employees 

ÅPossible salary gross-ups 

ÅBenefit substitutions  

ïLabor and Tax law implications  

ïAdministrative complexity & costs  
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Eligibility Amendments  

ÅPPACA mandates benefits for employees who 
work 30 hours / week or more  

ïRestructure to utilize more part -time employees 

ÅDependent Eligibility  

ïStill unclear how affordability and subsidy rules will 
apply to dependents 

ïMay be advantageous to encourage dependents to 
opt out 

ÅConsiderations 

ïFull -time/Part -time rules for other benefits and 
purposes 
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Contribution Revisions  

ÅIf employer provided coverage costs > 
9.5% of income, employees qualify for 
federal subsidy 

ïEmployer penalty is $3,000  

ÅIf employer plan contribution is set at 
approximately 10% of 200% FPL 

ïLower wage employees qualify for subsidy 

ïMid and high wage employees continue to 
receive employer coverage 
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